Remote Work Rights:
Navigating Employment Law
in New Jersey

This presentation will explore the legal framework surrounding remote work
in New Jersey, providing insights for employers and employees alike.

By SwartzSwidler LLC



https://swartz-legal.com/

The Rise of Remote Work

Increased Demand

The COVID-19 pandemic accelerated
the adoption of remote work, leading to
an increase in demand for flexible work
arrangements.

Employer Benefits

Employers can tap into a wider talent
pool, reduce overhead costs, and boost
employee satisfaction.

Employee Benefits

Employees enjoy greater flexibility,
work-life balance, and a reduction in
commuting time.



New Jersey's Remote Work
Landscape

No Specific Statute General Employment
New Jersey does not have a Laws

specific law governing remote Existing labor laws apply,
work, so employers have including wage and hour
significant flexibility. regulations, non-discrimination

laws, and privacy protections.

Employee Rights

Employees have the right to request reasonable accommodations for
remote work, if needed.
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Legal Considerations for Employers
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Employment Agreements Work Hours Location Restrictions
Employers should update their Establish clear policies for tracking work Consider any geographic restrictions on
employment agreements to address hours and ensuring employees are where employees can work remotely.

remote work terms and conditions. compensated appropriately.



Wage and Hour Requirements

1

Minimum Wage

Employees must be paid the state's
minimum wage, regardless of their
location.

2

Overtime

Overtime pay is required for hours
worked exceeding 40 in a week, with
certain exceptions.

3

Meal Breaks

Employees are entitled to paid meal
breaks, even when working remotely.



Privacy and Cybersecurity Obligations

- Data Security
Employers have a responsibility to protect employee data, including personal information.
Employee Access
2 Implement measures to restrict employee access to sensitive information and
ensure proper data handling.
Training
3 Provide training to employees on cybersecurity best

practices and data privacy policies.



Accommodating Employees with Disabilities

Reasonable Accommodations

Employers must make reasonable accommodations for employees with disabilities

1
who need to work remotely.
. Discrimination
Failure to accommodate can lead to discrimination claims.
Interactive Process
3 Engage in an interactive process to determine the appropriate

accommodations.



Maintaining Company Culture Remotely

Virtual Communication

Encourage regular communication
through video calls, instant messaging,
and team-building activities.

2

Shared Goals

Establish clear team goals and
objectives to maintain focus and a
sense of purpose.

3

Recognition and Appreciation

Recognize and appreciate employees'
contributions to foster a positive work
environment.



Strategies for Successful Remote Work

Implementation
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Digital Scheduling

Utilize advanced calendar
tools to coordinate team
events and meetings
efficiently.

Team Communication

Foster casual and
professional communication
through integrated messaging
platforms.

Virtual Collaboration

Leverage video conferencing
platforms to maintain face-to-
face team interactions.

Task Management

Implement robust project
management software to
track progress and deadlines.

Team Collaboration

Use real-time collaboration
tools to enable seamless
teamwork across locations.



Contact Swartz Swidler LLC

We offer complimentary, confidential consultations to help you understand your employment law rights. Our experienced attorneys
are ready to listen, provide expert guidance, and evaluate the merits of your potential claim. To schedule your free initial

consultation, please contact our dedicated team at (856) 685-7420.



https://swartz-legal.com/contact-information/
https://swartz-legal.com/contact-information/

